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ABSTBACT 

This docuaent describes the contract agreeaent aade 
on February 7, 1975 by and between the Board of Trustees of <Jaae&tovn 
College and the Jaaestovn College Education ASiSociation. The contract 
contains articles describing the agreed to: duration and redefinition 
of tbe contract* workload and cursiculuir salary schedule* faculty 
benefits* and due process clause* The agreeaent is in effect froa 
septeaber 1# 1975 to August 31, 1976. Xt shall reopen in accordance 
with the procedural agreeaent. (KE) 



THIS COMPRgllgNSIVE AfiRfiBim* ii tt«di Shis i«v6nth dty bf Pebruniy, 197S» 
by <ifia bociid^n thd Board g( Trtt<tee« of JatMiliown ColUg«> htr«indlt«t calUd 
th«i niiard, iina th# JaaeiCown CoU«g« Education Atiociieion. htr«iaa£t«r cdU«d 
this A^iSiicidtion* 



ARTICLE II 



Ournei^r^ thii Cottprehon^ive i^gr«am«nt •halt ba in effact fot a 
period ^rotn September I, 1975 to Auauit 31, 1976 and ahall raamta 
in effect from' year to year tharaaftar unlaia nagotiationa ara 
reopened In accordance with the Frecadural Agracment* 

ftedefin tfe ion off th a Mt^i^ Redefinition of the Unit ahall occur 
each yaar prior to the letting of eontracte by nagotiationa 
between repreaentativea of the Jamaatown Collaga Educatioa 
Association and the Board of XruAtata with tha counaal of the 
Chief Academic Officer* 



SE CTION p. 
WORK LOAD ^ND CURRICULUM 

ARTICLE I - Faculty Taachtna Load The nomal work load par iamaitar ahall be 
three regularly scheduled four»hour coureat and one regularly 
scheduled course each interim, Xti those diaciplinaa that ara 
difficult to evaluate in tema of courses (laboratory aciencea, 
music, library, nursing, physical education and teacher educa* 
tion) the work load shall be conputad en the basis of two 
contact hours equaling one lecture hour* 

Directed Studie? No full*time faculty MUod>ar shall be required 
to carry more than five studanta enrolled in either directed or 
independent itudiea in any aemaater or intarltt* 

£siS?li££££t Bach faculty neaber ahall ba expected to serve on one 

of the four major faculty conmlttees. Other aervice will be 
voluntary. The faculty is expected to encourage and support the 
development of a sound and interesting convocation and chapel 
program. 

Af.ademlc Program Any proposala that imply shifts in academic 
emphasiy or direction shall be presented to the Academic Council 
and full faculty for review and recommendation and tranamitted 
wf.thin thirty days thereafter to the Boerd of Trustees for its 
consideration. 

ARTICLE V - Advisees No faculty member shall be required to advise moro than 
twenty students; fifteen to twenty shell be considered a normel 
load. Such faculty member shall keep regular posted office hours 
in accordance with the schedule cleared by the Chief Academic 
Officer* 



ARTICLE II - 



ARTICLE III 



ARTICLE .IV - 



ARtJCLE mi 



ARXICLS 2X 



ARTICLE X 
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10 the faculty fo^ tdviiw. t«0iifiMki;ttJ«tlon btfori ttt «aoi?tion 

^ gneuitv Sftlnrv Salary •hUi M f»#i<i to luU-tima faculty in equal 
itttcnUt&etiti iot the contract perlo4 prorated ever a waive 
month perlrtd at the option of the iiidlvidual faculty neober. Each 
faculty taember ehall adviae the Buolneii Office of hie option not 
iater than one week after the beginning of the icedettit year. 

. Afl8ociation R i fihfca and PrtvlUfioa Subject to a reaaonable notice 
and pursuant to the dttichatge of regular, fafculty dutiea, the 
Cotlego aUall make available to the Aaaoelation uae of College 
facilities auch aa meeting rooaa. equipment, intercampua wail 
facilities, audio-visual, etc., at whatever rate or fee schedule 
is applicable, to any other faculty group or comalttee. 

» ^ Prceedurea Concernin g Afipointmenta All initial appointments, 
regular and special, aUall be made by the following procedure: 

a. As soon as a vacancy or a new faculty position is established, 
the Chief Academic Officer shall transmit this information to 
the faculty for the purpose of receiving suggestions from the 
faculty aa to posaible suit able candidatas for the vacancy. 

b. The Chief Academic Officer shall have full responsibility for 
locating candidates for faculty vacanciaa and evaluating the 
asms. Normally he will consult with the faculty in related 

. disciplines, the department chairman, and • faculty committee 
; of hia choice in deciding *ihicb one of the moat qualified can- 
.! 4idatcs he will suggest to the President to be reconnended to 
the .Board oi Trusteaa iot employment. 

c. It shall be the responsibility of the Chief Acedemic Officer, 
in consultation with the President, to decide upon the terms 

' 0^ employment in hermpny.wlth this Comprehensive Agreement to 
be offered the chosen' candidate and to be reconnended to the 
Trustees* 

d. Appointment of Chief Academic Offt ee« and the Prcsidont The 
appointment of the Chief Academic Officer and the President 
shall normally be subject to review by the feculty before 
appointment by the Board, which reserves sole authority for 
such appointment. 

- S uirimer Emplovtnfent Because the contractual agreement covers Just 
'the period Sept; I through May 31. faculty members shall not be 
under obligation to atteud meetinga or perform other Jobs at the 
requ.est of the college friim June I through August 31, unless: 

a. Prior agreement hes been reached between the faculty member 
• and the college, or 

b. The faculty member contracts with the college for sunnier 
employment. 

The status, or position of a faculty member shall not be put in 
Jeopardy for declining such requests nor for declining to agree to 
alga suoBMr coiferacts. 

4 



thtt nntiiiry aehtidulo for th« 1975"76 acAdemic yaar, on « nln« 
oonth baiiti ihall be aa foUowa wich ehast pvoviatona! 

(1) The base aalary of $9,000 ahaU be uaed' f or Che caltulatlon 
of increment a 

(2) Dot)artnent Chainaen ore to receive an additional compensation 
of $100 (above their scheduled salary) for each full-time 
equivalent member of the department but not to exceed an 
aggregate of $200 » the amount to be pro-rated for fractional 
equivalents , 

(3) Step Placement . Step placement ahall refltct the number of 
years of experience for which credit is given. Credit for 
full-time college teaching experience shall be granted on a 
I for I basis. -Credit for part-time teaching experience 

(to include teaching experience under graduate school teach« 
ing assistantship programa) ahall be granted on a l- for I 
(course or credit hour) basis according to the aggregate of 
experience. Crodlt for full-time elementary and secondary 
school teaching experience shall be granted on a 2 for 1 
basis » (i.e. , two yoara' experience equal one step). Initial 
placement shall be the accumulation of the number of yeara 
of teaching experience' at Jamestown College' plua the exper- 
ience gained at other institutions. The maximum nuniber of 
steps attributed to outside teaching experience ahall be 
seven (7) . Increases in salary based on the schedule (S) 
shall not exceed ^1900 in the year 1975*76. 

(4) Columt^ Pl ac ement. Column placement shall rieflect this amount 
of preparation for which credit ia given. 

(I) Less than^ a Maater'a Degree* 

. (2). Maater'a Degree. _ 

(3) ?iaster's Degree plus 30 semester hours of additional 
graduate level couraea within hia field. 



(4) Earned Doctor *.a Degree 



ff 



ARtlCLE I 0) i. th« taUry ttehaduli for Ch« W5^H McuUmic year» on « nlnt 

month «a £oUowt: 





lnd«x 






K»A. Ind«x M.A. + 30 




Ph.D. 


0 

w 


.80 


S 7.200 


1.00 

« 


$ 9,000 


1.04 


$ 9,360 


1.10 


$ 9.900 


1 


.85 


7.650 




9.450 


1.09 


9,610 


1.15 


10.350 

•w f *rf^w 


2 






1.10 
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1.14 


10»260 
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10 .800 
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1.19 
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9,000 
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1.24 
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12,150, 
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13^950 
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14,850 
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12,510 


1.59 


14,310. 
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? 14,670 
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15,210 
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1.43 


12,870 
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14,670 


1.67 
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15,570 
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1.47 


13,230 


1,67 


15,030 


1.71 


15,390 ' 


1.77 


15,930 
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1.51 


13,590 


1.71 


15,390 


1.75 


15,750 • 


1.81 


16,290 



ARTICLE I (6) As a cost of living adjustment each faculty member will 

receive a salary adjustment equal to 77. of the correct 
1974-75 scale salary in every instance where placement on 
the 1975-76 scale results in less than a 7% Increase. If 
scale placement exceeds a 77. increase the faculty member 
will receive the correct scale placement salary, subject 
only to the limitation In (3) above and Article V below. 

-4- 
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thd salary s4h«dulo ia bii««il upon tha ragular acadamie caiemliiir 
and a norioitl t«a«hlfiR laad aa i«e forth in $i««ion :!| cf thla 
Agraamcntii Any daviationa In « faculty aaabiir^a 'Wtmal'* load 
ahall ba reflactad in « piro»ifAt« Adjuitnatit ol hia salairy for 
th0 patiod alleotedt 

Placement on tha aaUry n*iaU and daterdlnacion of ietuAl . 
aalary figure ahall be made by a cotamittae eompoaad of the 
Prealdcntt two rapresentatlvaa aelected by the Janaatown 
College Edueaticn Asaoclation* thii Chief Academic Officer of 
the College and the Buainesa Manager aa advlaor* It ahall be 
the reaponalblllty of thia committee to review the credentiali 
and claims from each faculty member prior to September 15 of 
each year* 

Credit may be counted for column placement if a written atato- 
ttent indicating that new credita have been earned la received 
from the employee prior to September 10* Payment ahall be with- 
held until official tranacripta of credita have been received 
and ahall than be madei retroactively aa well aa proapectlvelyi 
according to the aalary achedule. 

The compenaation Indicated by the aalary achedule ia to be abao« 
lute In the caae of each faculty member within the unit > and In 
no caae ahall it be exceeded without a ahowing, by the adroinla- 
tration, that the exceaa payment (a) are In recognition of extra- 
curricular dutlea performed by the affected faculty member. In 
such a caae, all other faculty membera performing extra dutlea 
muat be almllariy compenaated. 

iin • 



Salary Rcduettot^ No employee ahall receive a reduction in 
aalary* If he la currently receiving compenaation above hla 
appropriate place on the aalary schedule, he will receive no 
Increaae until such time aa he reachea hla proper placement on 
the salary schedule* 

Summer School Compensation for each unit ( 4 aemester hours) 
taught ahall be paid at $875* 



•5- 



. ■ . ' : if!^!wpo»f^ ; 

intutartyt ' th« G6U«gi ihtll prdvld* tot iU fieulty meabAri 

sHmU provide td «ach faculty y^^nber full tnfbrmiit'dn on intur*" 
«ne« CdV«tigei that «r« addtd Co ixitting iiilUir«fl;ci poli«iit 
«lf Acting faculty.... ■ 

a. Group H«iilth tpa . ii^Anc^ tlii Board ahall ptovlda Without coit 
to the faculty niaiabar group haalth cata inauranea banaflti. 
Tha Board shall mikt paytnanta of inauranci praniuma for aach 
faculty manbar to pitovlda inauranea covaraga for tha full 
twelve month 'pa?ioa' comnencing Septao^ar 1 and ending August 
31; when nAceaaary> pratoiiima ahall ha paid retroactively or 
prespectively to aaaure uninterrupted participation and eov<* 
erage. Pental coverage will be provided on the iane baaia 
aa outlined abbye. on th^e baai,8. of $2*$0 per month. 

b. Liftbilitv Inauranea The Collcgt ahall provide personal lia« 
bility insurance aa* followii: any. faculty nenber while on 
official school buainena on or off caaipui ahall be covered 
as an "additional inaured" under the College policy to the 
limit of $1,000,000.00. Thia coverage includes peraonal in* 
Jury, but excludea damages for' corporal puniihment. 

c* Salary Continuatien Policy The College will provide full 
salary to a faculty member for the firat month of diaability 
with 70% of the salary for the next two montha. 

d. Riiimburaaiti ent for' Jcb«Related Msdical Cqa^ Tha College shall 
provide North d^ota Workmen 'a Coo^en#«tion Coverage. 

e. Automobile Inauran^^ Any faculty member required by the 
College to. operate, his own motor yebicl* for purposes of stud* 

. 'ent supejry^sion br transportation, or ^t conduct classes or 
" college busineas 'in locationa.bther, jbhan on the campus, shall 
annually be eoveried with insurance provided by the Board 
■including the following spipiiic coycipegei 

Bodily Injury Liability ($100,000 • $300,000 min.); 
Property pamege Liability ($100,000 min.); 
Medical Paymiinta ($1^000 min.) ; 

UninaurAd Motorist ($io ,000 • $20 ,000) ; 
Comprehensive Fire and Theft (non^deductible) • 

The Comprehenaive Agreement 

a. All members of the faculty and all faculty applicanta who 
are offered a contract shall be supplied with a copy of this 
Comprehensive Agreement by the Board. 

b. Board Policies and Praccdurea All membera of the faculty and 
all faculty applicants who are offered a contract shall be sup* 
plied by the Board with a compiled copy of all Board policies, 
procedures, rules or other official acts not covered in thia Com* 
prehensive Agreement but having relevance to the faculty. For 
this purpose the compilation shall be made by the College for 
review and recommendation by the Academic Council by September I, 
1975. 

-6- 



AKrUCI<e tXi ^ 4$mcM of AUQistactett Hft#rfei»nfeifciv4 f ncutty mtmbar iHill it 
All titt«i bet ttntifclfid C0 hav« prattnt « i^Un^iA from the 
tion iwh«n ho U Hing {.^prittianaed, viirn«4, ot aiaclplined £or itiy 
infraction oi ruldi o£ dellnquaney in prolei^ionsi |)irj:or«in««v 
VIU«n d reqUfiiBt for iuch representation is mde, no action <»haU 
' takiiA with respect to iuch faculty member until auch repreaentatlon 
hai been ttddi available* 



ARTXCtS IV - Tuttloft tjaivert 



ARtXCIE V 



ARTICLE VI 



ARTICLE VII 



ARTICLE VIII 



ERIC 



a, Faeultv Tuition Waiver Pull-time faculty tneinber ah^U be 
granted entrance to, credit for, and waiver of tuition for 
any claaaca they deaire ao long aa thete la no conflict with 
their own aaaigniaent* 

b. Tuition Waivera for Dependent a Each full-time faculty mambiir 
who preaently holda a letter of appointment will receive full 
remiaalon of tuition and feea minua $100.00. Faculty metnbara 
hired for the academic year 1974-75 and thereafti..? will re- 
ceive tuition remiaaion in an amount not to exceed $1,500.00. 

c« jftge Tuition waivera apply in the caae of children until they 
receive their Jameato^m College degree or attain the age of 
twenty <*thrae, whichever ia earlier* 

Death Tuition waivera ahall be awarded to the iomediate 
familiea of deceased faculty tiiembera for four yeara from the 
death of the faculty member, aa provided in item b« above* 

Interview Expenaea The College ahall pay to all prospective 
faculty members required to come to the eampua for interviews the 
actual expenaea incurred for each interview, except that the follow* 
ing diaximuma ahall pertain: 

Twelve conta per mile for private car; food and lc*r*?ing 
available on eampua; full rail or bua fare; and tourist 
or coach fare for air travel . 

Moving Expense The College shall pay all of the first $300.00 of 
actual moving expenses for any faculty member, who, when hired, 
lives more than twenty-five milaa from the campus. Beyond that 
amount, the College shall pay one-half of the next $600.00 of 
actual moving expenaea. 

Right to Participate in TIAA-CREF The faculty member ahall have 
the right to Join, after being on the Jamestown College Faculty 
for one year, and make depoaita to TIAA and/or CREF retirement 
funds. Should said faculty member be enroUed in TIAA and/or 
CREF at the time of hla appointment by the College, he may have 
continuous membership. In addition, the College ahall depoait 
amounts matching the faculty member's contributions up to 57* of 
his total annual earnings from the College. 

Retirement The normal retirement age shall be 65. Extensions of 
aecviee beyond normal retirement age may be made, at the option of 
the College, for definite periods not to exceed one year each, but 
extenaiona ahall not postpone retirement beyond the end of the 
academic year in which age 70 ia attained. 



-7- 
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mtWlM U « lainteifleatldfi dtds Ail iiieult^y oieBtbiiri «ti tQ be supplM with 



*\RXICIE X • Sabbat leal to<v^ 

» 

«k SabbdtUdl ld4V<i9 aay b« gfanttd by ehe Board to ciUglbU 
faculty for one or two ieAeitara iot th« purposti o£ rosUent 
etiidyi travel, un^ua work axparienca, or othat purpoaa 
designed to intprova tht aai^iea of thii faculty naoibar to the 
CoUcgo* Requaata for aabbatical leave muat be raeiavad by « 
Review and selection Cotonittea» conaiating of the Chief 
j\c«demic Officer and Department Chairt»an« 
Each racjneat inuat be in witing, in auch form aa the Connittee 
may requeat» and nuat be received by the Cotnnittee not later 
than Kovember let of the acadataic year prior to that for which 
the leave is aought. The Coiswitte^ ahall make recoissnendationa 
to the Board no later than the aucceeding December let. 

b* The application for leave ahall contain a definilw atatement 
of the plan for aabbattcal uae and ahall be filed on or before 
iSprll lat for leavea acheduled to atart the following 
academic year* 

c. Sabbatical leavea, if granted, ahall be granted by the Board 
according to the following table: 

One year* a leave or a aemeator'a leave at one-half annual 
pay after five year 'a aervice or 

One year' a leave or a aemeater'a leave at one-third annual 
pay after three year' a aervice 

Thia policy doea not include mini-aabbaticel leavea t Sabbati- 
cal leave may be granted for one aemeater, which will be pro- 
rated according to the above policy. 

d. The Conmittee may, with the approval of the Baord, conaider 
applicationa not meeting the filing date. 

0* Upon the expiratlpn of the leave granted in accordance with 
proviaiona of thia contract, and upon preaentation of evidence 
of compliance with the terma of the aabbatical, the Board ahall 
return the faculty member to full, active atatua in the College. 

f . Before the leave la granted, the faculty member ahall agree in 
writing that in the event he faila to return to aervice at the 
College at the end of thd leave, he will reimburse the College 
for all sums paid him by the Board x^hlle on leave. However, 
upon his return, one -half of the sums paid to him by the 
College shall- be forgiven for each year of aervice rendered 
after his return. 

g. Time spent on sabbatical leave shall be counted aa continuous 
aervice to the College for all purposes. Eligibility for 
sabbatical leave commences efter each return from sabbatical 
leave. 



ERIC 
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ht A end 8i!m(ist6r l<iav« once grufitad n$Y #xtetid«d itteXuda i 
lacond setnoateri but shall no c ptovidd iiUty b#nd£iti* 

i« The reelpiint of « tibhaticfll l«av« nay tectpt $nmt»t UXXom* 
•hips or similat «6nl«i whl<jh may b« ««t aaida «t least in piiiTte 
to deltay thi <toat of study, traval o)r tisaarch. 

j. Upon return to tha cwspus each faculty individual on Uava 
shall wake a written repott on his leave to the Chief Academic 
Officer and ^n oral taposft; sbout his #>t|iirieBce to the faculty 
and/or cainpua cowmunity ss ©sy be decided upon by agreement 
bettwoon the Chief Academic Officer and the returnee » 

ARXICIE XI - Defense Affalnst Suits In the event any civil action is brought 
against any faculty member in conjunction vith his assigned 
respoiisibilitles» the College shall provide competent counsel to 
the faculty member. 

ARTICLE XXZ • Professional Meetings 

a. Individual expenses incurred by attendance at professional 
meetings shall be borne by the College to $175.00 per year» 
accumulative to $350.00 for each faculty member, all dependent 
upon funds being provided therefor by the Consortium. 

b. Permission shall be obtained in advance from the Chief Academic 
Officer for attendance at such professional meetings. Xt shall 
be the responsibility of the Chief Academic Officer, in consul- 
tation uith the department chairman, to ascertain before the 
trip is made, that the meeting is one which the faculty member 
should attend and that proper arrangements have been made for 
handling his classes while he is absent. 

ARTICLE XllI - Fees for Graduate Work. Workshops. Inititutes and S pecial Events 
In the event the College requires the attendance at such affairs 
in connection with subject matter to be taught, the College shall 
pay all fees immediately upon completion of work and receipt of 
itemised expenses. This provision shall not apply to work being 
undertaken for an advanced degree by the faculty member. 

- Admission to College Events Tickets shall be supplied to faculty 
and family free of charge upon request one week in advance of all 
institution functions and students* activities. 

- Teaching Facilities The Colle ge shall provide adequate office 
space and equipment for each faculty member. 

- Professional Dues The Board shall pay for professional dues not 
in excess of $50 to subject-matter organisations for each faculty 
member. It shall not pay the faculty member's dues necessary to 
belong to the NEA, AAUP or AFT. 

•'10 
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ARTICLE XVX 
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mtCl% XVII • tftv^ML WUheut gay 

A. tt nvun ioi VtQ€tBMioMi S^rvle# A l««v# fee i^tvein A pro* 
f««»idnil 0trgfini«i£ion tndy he $tmttd for dnt y^nr or 

b. jLedv<g lot Mvoncjed Study A l#«ve lot «dv«nc<}d itudy way be 
gtaiieed for up to otie year. Upon tetutn to active cainpua 
adslgmiient^ the faculty tnenbet vho hat been on leave i&t 
advanced atudy ahaU be placed on the aalaty eehedule at thdt 
poaltlon «>hich he >(ould have occupied had hia tervice heen 
continuoui. Time on leave for advanced atudy ahall be con*' 
aidetcd aa conttnuoua tetvice fot all isatters in vhich it ia a 
factor at the College. 

c. tea vo by Mutual Conaent A leave fot peraonal reaaohd may be 
gL^NJtsed by the Board upon mutual conaent for up to one year. 

d. Leave for Public Service A leave ahall be granted to a faculty 
member vho ia elected or appointed to a political office vhich 
tequlrea hia absence from duty at the College for the term of 
office or period of appointment. Such leavea may be extended 
if the faculty member ia re-elected or reappointed* 

e. A aabbatical leave, may* under unuaual circumatancea, be 
granted for the purpoae of employment In a field cloiely 
related to the teaching area of the faculty member if aueh 
employment experience vould aubstantially contribute to the 
faculty member 'a knowledge or expertiae in the field. 

ARTICLE XV XII- Benefits While on Leave of N9t More 'yhan ■yhree^ttontha 

a. Continuatior of Benefits other than Salary All benefita 
under this contract to which the faculty member would be en- 
titled had he not been on leave ahall be continued throughout 
the total period of the leave. 

ARTICLE XIX Travel Expensea Faculty membera who travel on college 'lusinesa may 
requeat funda from the bualneaa office for this purpose. A travel 
advance form aigned by the department chairman should be aubmitted 
three days prior to the trip. 

a. Mileage 

1. Commercial travel - Reimbursement baaed on touriat accomo- 
dations. Receipta are required except for taxi farea. 

2. Personal car - Reimburaement of 12o per mile unless limited 

3., Cillege^cir^^Reimbursement for gasi oil and other eperacta 
expenses* 

b. Lodging When traveling on college buaineaa» the employee is 
expected to be prudent in his choice of lodging accomodations 
and will be reimbursed for actual expenses not exceeding 
$15.00 per night. If the choice of lodging is predetermined 

by attendance at a professional meeting, convention or seminar, 
the limitation will not apply. In either caae receipts are 
required . 

-10- 
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1. Vh^n the ertipl0y«# ii r^fui^^d to it&tn hane ov«r* 
night, r«imbura«ni«hl of txpensai, not to exc««d 
$9«^0 |}«r 4«y> will b« ptoHM* ti these m^alii dre prts** 
detentined by att«nd$hc« «t a ^tofiesiitdniil meeting, con-* 
vent ion ,dr $#|Ainds, th« Utnitiitioii «iU not apply » 

2. When the employee it not required to he awey from home 
overnight > hut trevel hi|iAi hef ore 6^00 AM or ende elter 
7:00 fHi reittl)ur8etnent ol actuiil eKpenici^ not to exceed 
$2*2$ per ueel not to ekeeed three meals per day, wiU be 
provided in either or both coses. 



SECttOK E . 
DUE PROCESS 

Due process is estsblished in recognition oi the desire end need for clearly 
defined, uniform guidelines governing fsculty and administration at Jamestovn 
College. It is recognised that such a polity serves and protects both the adminis- 
tration snd faculty* It protects the faculty from administrative malfeasance, 
misfeasance and nonfeasance, but at the sam^ time provides a procedure for the 
dismissal or termination of contract in those situations where justified. 

Xt shall be expected that members of the faculty will, by both words and 
action, support wholehoartedly the goals and objectivea of Jamestown College; 
further, in matters of policy enunciated by the Board of Trustees snd Adminis- 
tration, poaitive support shall be expected from the faculty. A faculty member 
shall not participate in activities which violate policiei set forth by the Board 
of Trustees to be Implemented by the Administration. 

Xt is understood that the provisions aa ststed in the Faculty Manual (1973 
edk) on pages 18 and 19 are considered applicable and basic to the operation of 
Section g (Due rrocess). and are attached hereto as Exhibit "A". 

ARTICLE 1 • Termination of Braplovmtnt The college may terminate the employment 
of a faculty member (the term "faculty member*' as used herein refers 
to teaching faculty and non*teaching professionals employed by the 
institution, not including administrative personnel) in any of the 
following ways: 

By dismissal for conduct harmi.ul to the College, conviction 
of a felony, or failure without justifiable cause to perform 
contracted duties. 

By suspension. During the process of determining if cause for 
dismissal exists, the Bnard of Truatees may suspend a faculty 
member from regular duty 5.f actions of thst faculty member cause 
immediate harm to himself, the college, or others. If, upon 
final decision, the faculty member is dismissed, the Bosrd may 
in its discretion determine the faculty member's salary or 
compensation ended as of the date of suspension. If the final 
decision is favorable to the faculty member, there ahall be no 
abatement of salary or compensation. 

By non-ireneiral or termination of cent root. 
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ARi:t(il£ II • Kotic a of Nonrmppclatwent . Written ttotlco o£ noni« Appointment 
muii be givtn by th« CoUag* to •«oh fACMlty p^mb«i^ in Aoeotdanoa 
%jith the foUcjuing ttandavdar 

Not l«ti;r th«a March 1st ifirior tp this tarmination of the 
f Itat, ecadanic, yaar of 4arviea if eh« appointment expiree 
at the end of that aeedemio year, or, if a one-year appoint- 
ment terminatea during an aeadwaie year, at leaat three 
vonthai in advance of ita texiBinati:on. 

. b. Kot later than December 15 th aa to all other faculty members • 

Failure to aubmit written notice of tioitreappointmeni vlthin the 
tine provided herein ehall conatitute an offer of re*employment 
to such faculty member for the enauing ecademie year upon the 
terma provided in the aalary aehedulea. 

ARTICLE III - MonreflPDoimaent. Terminetlcn. Diamisael. or I>em>nion for Just 
Cause Only 

' . •, ■ , 

e. When. the Boerd haa reached the decision to dismiss a faculty 
member, terminate e eontrsct, demote a faculty member, or 
not to renew an appointment^ the faculty membera involved will 
be informed of thet declaiou in writing by the administration 
and. If he ao requests, he vlll be edvised of the reasons 
which contributed to that decision* If such faculty membera 
ao requests, the reasons given in explanation of auch action 
win be confirmed in writing. 

b. Should auch faculty member make written request ther«for, he 
shall be entitled to a hearing on auch dlamlasal* non-re«- 
appolntment, termination or demotion before a Committee of five 
members^ chosen by and from the faculty. . Both the feeulty 
member and the administration shall be given. edequete notice 

of heerlng end the opportunity to be heard* The. hearing shall 
be open or cloaed at the faculty member* s discretion. At such 
hearing the admlniatratlon shall present the evidence on which 
the Board arrived at the concluaion leading to auch hearing 
and the feculty meoBber ahall have the right to examine the 
evidence end offer eny evidence in hie own behalf , and to 
cross-examine witneaaea* Both the faculty member and the 
administration shall have the right to be represented by e 
person or persons of their own choosing. Testimony et the 
hearing shall be recorded in e atenographlc transcript, a copy 
of wh< "h whall be provided to both. the faculty member and the 
he«irit*g coonlttee without coat* 

< • ' 

c. No feculty member shall be subjected to nonreeppointment , dls- 
mlssel, termlnetlon of contract or demotion in rank or status 
without reasonable and juat ceuse— which shall be stated in 
writing if the faculty member eo requests* For purposes of this 
policy, "demotion In rank or status^ shall be considered to in- 
clude any reduction in salary or loss of normal increment, re- 
duction in duties or suthority, end increese in duties In the 
sbsence of commenaurete compensation. Except in the caae of 
compelling financial exigency, the cauae, In order to be con- 
sidered reasonable end Just should be relsted ^o the faculty 
member's classroom performance or other reguler ecademie duties, 

Q and in any event, be hermful to the College. 
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d« Flmi i ntta and Conelttftio na Within fifteen (15) days after the 
hearing the Cotomlttoe ahall r^rovide the faculty member and 
the Vresld^nt with a written deelelon, letting forth its 
flndi*iga and conclualone and algned by eacu aeaber, with 
dir. lent a noted. A copy of the stenographic tranteript of the . 
hoarlng shall be attached to the decision submitted to the 
President* 

Peclaions to be Made by Board The conclusions of the hearing 
committee, when presented to the President, shall be recom- 
mendatory only* It ehall be the right of the President, 
within fifteen (IS) days after the Committee has presented 
Its conclusions, to make his own written decision, even 
though it may be at variance with the Committee's recommen- 
dation. If he rejects the conclusions of the hearing committee 
and those conclusions are favorable to the faculty member, he 
shall state his teesons for doing so and provide both the 
faculty member and the committee an opportunity to respond 
before transmitting the case to the, Board of Trustees. In 
any event, the conclusions of the hearing committee and the 
President's written decision, along T^lth any response thereto, 
shall be transmitted to the Board. The Board's review shall be 
based upon the full transcript of the hearing and it shall 
grant the principals or their representatives an opportunity to 
present argument, oral or written or both. The Board's d sieioi 
shall be rendered within forty-five (45) days after the pre- 
sentation of the transcript or aigument, whichever is later. 

ARTICLE IV - Premature Diemlssal or Suspension Prohibited No faculty meiiber 
shall be dismissed or suspended pending the final determination 
of charges filed against him, except as provided in Article I. 
In the event that he Is so dismissed or suspended other than as 
provided in Article I, he shall be entitled to compensation at 
the full rate of his normal salary for the period covered by 
the dismissal or suspension. 

ARTICLE V - Non-IIalver Provision No faculty member mey waive any rights and 
privileges under this Comprehensive Agreement in any contract or 
agreement made with the College. In the event that any section 
of a contract or agreement entered into between a faculty member 
and the College makes coutinuance of employment contingent upon 
certain conditions which are contrary to the reasonable and just 
causes as provided by this policy, such section shall be invalid 
and no effect in determining continuance of employment of that 
faculty member. 

ARTICLE VI - Right of Appeal Nothing in this policy shall be construed to 
limit or otherwise effect a faculty member's right to seek 
judicial redress of any grievance allededly suffered et the 
hands of the College or its administration. 
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Ret ranchmen t Rt^trdnchment at the result of financiol exigency 
ahall ba hiindU^ the following nanner: 

a. Prior to the termination of any faculty metnber*a empr^'r^ent, 
he shall be afforded the opportunity to fill any ex^stiag 
vacancy for vhich he ia qualified or to transfer to aity 
other division or department and to fill any vacancy therein 
for uhich he may be qualified. 

b* Consistent with the educational missiou of the department or 
program affected, termination shall first take place as 
follows: 

1. among the part-time faculty menHers before full-tima 
faculty are terminated. 

2. among full-time faculty members, such termination ahall 
normally be made in Che Inverse order of appointment . 

c. The College shall make every effort to place an incumbent so 
separated, provided that a suitable position for which he Is 
otherwise' qualified is availably. ' 

Grievances A grievance is a claim based upon an event or condition 
which affects the conditions or circumstances under which a faculty 
member works, allegedly caused by misinterpretation or inequitable 
application of established policy or the terms of this Agreement. 

A grievance may be brought forth by a member of the faculty or a 
group of faculty or the Jamestown, College Education Aaaociatlon or 
Jamestown College, 

a. A faculty member or a group with s grievance shall first 
discuss the complaint with the appropriate Admlnlat rat Ive 
officer and shall try to reach. a settlement* 

» 

b. If diacussion under paragraph. a. above falls to result in a 
mutual agreement, then the matter shall be'-settled following 
the procedure specified In Article III of this Due Process 
Agreement . . , 
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IN WITNESS UIIBREOP tha part lea hava barauneo aat thalr handa tha day 
and yaar first above vrietan* 



THE BOARD Of TRUSTEES OF JAMESTOWN COLLEC ' 

By John L. Wllaon 
Ita Chaltnan 

By CorH pn Hanitcn 
lea Sacretary 

JAZIESTOWN COLLEGE EPUCATtOH ASSOCUTION 

By »To.'<onb ni aflln 

Ita mbiUeot (1974-75) 

By Sttanlav Hortcn 

ica SecMUryXl974-75y 
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